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=T (Assignment) 2015-2016
RS AR Fe-H B (8. 9).8.)
Master of Business Administration (MBA)

IR EIC) fowg @i : TA.ELE.

Subject : Management Subject Code : MBA
DN NG ¢ JEOE B T4 TIER DN DS : TAL.ELT1.2 (TF)/

TH.ELE. 1.2 ().

Course Title: Managing Men PGDHRD-01

Note:

Note:

Course Code : MBA-1.2(N)/
PGDHRD-01)

fepar 36 ¢ 30
Maximum Marks: 30

Long Answer Questions. Answer should be given in 800 to 1000
words. Answer all questions. All questions are compulsory.

Section - A

Qo - 3 siferpan 36 ¢ 18
Maximum Marks: 18

Explain the need and concept of HRD?
Td.3MR.E. BT S T URUT BT 301 R |

Discuss the personnel Management Environment in India?

PITHPB JI=H &b dIdEaR0T R Tl &R |

What is career planning? What are its advantages and limitations?

e e oar 22 39d @y 3R g1 &1 SeerE R

Section - B

¥ os - § ferpaH 36 ¢ 12
Maximum Marks: 12

Short Answer Questions. Answer should be given in 200 to 300
words. All questions are compulsory.

What is social security ? Explain its concept and importance?

Aot RET o 8° S9! ERUN U9 HEcd & AHesd |




State the main parts of Trade Union Act 19267
IR g 37w 1926 & =0 fog @ sifea ax |

Explain Employee Discipline?

HHAR TR BT FHHY |

What is Trade Union? Discuss its weakness.
IR Y F7 & 3R 396 HHNRAT a1 & ?

Write short note on collective Bargaining?

e Aieare R v oy fowon ford |

Worker’s participation helps in management and OD? Explain.
FHAR! BT YG-EH § ANTEH STl 2| e faer & fore | amsmga|
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RS AR Fe-H B (8. 9).8.)
Master of Business Administration (MBA)

IR EIC) fowg @i : TA.ELE.

Subject : Management Subject Code : MBA
DN NG ¢ JEOE B T4 TIER DN DS : TAL.ELT1.2 (TF)/

TH.ELE. 1.2 ().

Course Title: Managing Men PGDHRD-01

Note:

Note:

Course Code : MBA-1.2(N)/
PGDHRD-01)

fepar 36 ¢ 30
Maximum Marks: 30

Long Answer Questions. Answer should be given in 800 to 1000
words. Answer all questions. All questions are compulsory.

Section - A

Qo - 3 siferpan 36 ¢ 18
Maximum Marks: 18

Explain the need and concept of HRD?
Td.3MR.E. BT S T URUT BT 301 R |

Discuss the personnel Management Environment in India?

PITHPB JI=H &b dIdEaR0T R Tl &R |

What is career planning? What are its advantages and limitations?

e e oar 22 39d @y 3R g1 &1 SeerE R

Section - B

¥ os - § ferpaH 36 ¢ 12
Maximum Marks: 12

Short Answer Questions. Answer should be given in 200 to 300
words. All questions are compulsory.

What is social security ? Explain its concept and importance?

Aot RET o 8° S9! ERUN U9 HEcd & AHesd |




State the main parts of Trade Union Act 19267
IR g 37w 1926 & =0 fog @ sifea ax |

Explain Employee Discipline?

HHAR TR BT FHHY |

What is Trade Union? Discuss its weakness.
IR Y F7 & 3R 396 HHNRAT a1 & ?

Write short note on collective Bargaining?

e Aieare R v oy fowon ford |

Worker’s participation helps in management and OD? Explain.
FHAR! BT YG-EH § ANTEH STl 2| e faer & fore | amsmga|
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=T (Assignment) 2015-2016
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Master of Business Administration (MBA)

fawa 3 LI fawa @18 : TH.ELE

Subject : Management Subject Code : MBA

GNP BN DS : TH.SLE.1.3(T9)/

TA.aLE. 1.3 (}M)./

Course Title: Economic and Social Course Code : MBA-1.3(N)/

Environment 1.3 (O)
afrBaw 3 ¢ 30
Maximum Marks: 30
Note: Long Answer Questions. Answer should be given in 800 to 1000
words. Answer all questions. All questions are compulsory.
Section - A
QoS - 31 AHaw 3 ¢ 18
Maximum Marks: 18

1. Describe the various export promotion measures initiated by the
Government of India. How far these measures have facilitated the
growth in exports.

2. What do you mean by Business Environment? Describe the main
components of business environment.

3. What is industrial sickness? Enumerate the causes of industrial
sickness in India. What measures have ben adopted by the
Government to solve this problem?

Section - B
Qvus - § ferpam 3id 12
Maximum Marks: 12

Note: Short Answer Questions. Answer should be given in 200 to 300
words. All questions are compulsory.

4, Differentiate between balance of trade and balance of payment.



Describe the structural dimensions of Indian economy.
What are the problems and prospects of private sector in India?

Examine the impact of regulatory framework on industrial
structure and performance.

Discuss the composition of India’s foreign trade.

Explain the India’s fiscal economic reforms.
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Subject : Management Subject Code : MBA
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Course Title: Quantitative Analysis
For Managerial Application

Course Code

TH.ELE. 1.4 (370).
MBA-1.4(N)/
1.4(0)/1.4(C)

sifepan 36 ¢ 30
Maximum Marks: 30

Note: Long Answer Questions. Answer should be given in 800 to 1000
words. Answer all questions. All questions are compulsory.

Section - A

Qus - 31 Adaw 3 ¢ 18
Maximum Marks: 18
1. Distinguish between Primary and secondary data and describe

their merits and demerits.

Tt Td fodias FH®! # 3R WL D] TAT 390 U-aN Bl I Dot

2. Calculate the co-efficient of correlation (Karl Pearson’s) from given

table.

Y g3 AR ol TR | Biet TR &b FE T UTich bl TUHT BifoTe|

X

20

21

22

23

24

25 26 | 27

Y

12

16

15

18

14

19 16 | 20

3. a) Why index numbers are known as Economic barrometres.

JaHIH MAH R & T9 | T 3T 1A & 2

3. b) What do you mean by mean Deviation?

H1eg foraer ¥ 319 o1 GHETd & 2

Section - B

guos - §

fepaH 36 ¢ 12
Maximum Marks: 12




Note: Short Answer Questions. Answer should be given in 200 to 300
words. All questions are compulsory.

4. Find median from the given table.
=1 IRl & AftgeT s STl
60 75 84 92 96 100 150 280
74 80 86 94 98 104 180 400
75 82 90 95 100 110 200 600
5. What is meant by Dispersion?
3rafesRoT T o it &9
6. Explain the components of time series.

P AU JUTH DI T DI

7. Explain various methods of measuring kurtosis.

PReITT A @ fafirg fafern o1 3eeg difsw|

8. What is sampling ? Explain its merits and demerits.
Safei Fam 87 g% ot At & fadeET Hifsel
9. Define function, Explain the various types of function.

B &1 IR Hifsel Bea & e geRT o e sHifse|
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RIS AR F-2H B (8. 9).8.)
Master of Business Administration (MBA)

fawa 3 LI fova @1e : TH.SLE.- 3.2 (3M)
Subject : Management Subject Code : MBA-1.5 (N)/
GNP B DS : TH.ELE1.5 (|
Course Title: Organisational Design Course Code : MBA-1.5(C)/
Development and Change PGHRD -02

3iferpan 36 ¢ 30
Maximum Marks: 30

Note: Long Answer Questions. Answer should be given in 800 to 1000
words. Answer all questions. All questions are compulsory.

Section - A

Qo - 3 ferpaH 3i6 ¢ 18
Maximum Marks: 18

1. Briefly explain the classical and Modern theories of organization.
What is organizational development? Examine its different models.
Discuss the various techniques of organizational development
interventions.

Section - B

¥ os - § ferpaH 36 ¢ 12
Maximum Marks: 12

Note: Short Answer Questions. Answer should be given in 200 to 300
words. All questions are compulsory.

Critically examine Hertzberg’s two factor theory.

What is need of quality of work life in an organization.
Define the stages of Transactional Analysis.

Write the different steps in OD research process.

Why workers resist change.

Who is an organizational expert? Write his/her qualities.

© oo NSO A
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e (Assignment) 2015-2016
WRRAKS IR TS~ SRIBH (TH.6).0.)
Master of Business Administration (MBA

fowa 3 CEIE] fowa @18 : TA.ELE.
Subject : Management Subject Code : MBA
GAGRIECIE DI PIS : EH.ELE.S.11 (TF)/
UISIISIea3Rs!-03/
TH.41.T.-5.11(31)
Course Title: Human Resource Course Code : MBA-3.11(N)/
Development PGDHRD-03/
MBA -5.11 (O)
fedaa 3id ¢ 30
Maximum Marks: 30
Note: Long Answer Questions. Answer should be given in 800 to 1000
words. Answer all questions. All questions are compulsory.
Section - A
Qus - 31 ferpan 3 18
Maximum Marks: 18
1. What is HRD? Discuss various HRD practices.

Note:

TT.3TR.E1. T 27 UF.3TR.E.Ugla & Taf o ?

Explain HRD Matrix?
vd.31R. &1, HeRaw & I9ei ?

Highlight the importance of HRD in Government and Public
System?

Td.3TR. 21, Bl Agcd TRPRI JUITel U T 29 bl 317 |

Section - B

Qs - § fepaH 36 ¢ 12
Maximum Marks: 12

Short Answer Questions. Answer should be given in 200 to 300
words. All questions are compulsory.



What is counselling?

WA BT T 8?

State elements of HRD climate?
U, 37TR. 2. dIdTaRUT & dcd o &?

Define IR ? Why it is needed .
31T5.3TR. I GRHTET ad gE IFD! RRd R fewont ax |

Explain the rationale of HRD for workers?

TU.3TR.E). HHATRAT & foe st ol 22 e |

Discuss the various issues relating to the structuring for the HRD
functions in India?

Td.3MR.E. BRI TR & ol ugq W Taf o |

Discuss the HRD strategies adopted by SBI ?
U, 9).375. §RI TI.3MR.El. i o Tt o |
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fawa B CESE] fova @1e : TA.ELE.
Subject : Management Subject Code : MBA
GRS ST D DS : MBA-3.13(N)/
MBA-5.13 (O)/
PGDHRD-04
Course Title: Union Management Course Code : MBA-3.13 (N)/
Relations. MBA-5.13 (O)/
PGDHRD-04
Afepam 3id ¢ 30
Maximum Marks: 30
Note: Long Answer Questions. Answer should be given in 800 to 1000
words. Answer all questions. All questions are compulsory.
Section - A
Qus - 3 fepaa 36 18
Maximum Marks: 18
1. Discuss the functioning of tripartism in industrial relations . State

the objectives and role played by the main tripartite bodies in
India.

ey siianfie deg o drI ugfa o fdao=r Hifsel vRa d Busha Sxe=r &
T Tat & R o YfieT S|

Describe the evolution of trade unions in India.

WRd # sife Tal & fabr &1 quig Hife|

Analyze the problems faced by trade unions in India. Which one do
you think is the most serious problem and why?

IRA | #1fd ol B FAwA3I BT faeeivor Hifoe| 3 SHR $H Fad THR
FEET B W 2 3R T P

Section - B

¥ os - § ferpaH 36 ¢ 12
Maximum Marks: 12




Note:

Short Answer Questions. Answer should be given in 200 to 300
words. All questions are compulsory.

Highlight the impact of globalization and technological changes on
workers in India.

SITHDI TR ATAIBUT TAT db-Idd! SeaTal b TH TR JbreT Sfeie|

Discuss the pros and cons of internal leadership and external
leadership in trade unions.

gt ol H 3MAR® dUT 9 g & GAHAG a1 FONHS o HI fgaemT
CAIE

Discuss any four strategies of interpersonal conflict resolution.

3R foRIE R = @l ool IR UM @ fadaT difore|

Explain the process of collective bargaining. What is its significance
for management and workers in todays context?

e AICATSl DI TihaT THSE | SHBI 3T & FeH # J6eH 3R sttt & fore
T HET &7

Discuss any two modes of workers participation in management in
India.

URd & SffPDl & Fee= H TEHRAr & IS & didt @ [Jaa=T DIl

Evaluate the role of state in dispute settlement in Industrial
context in India.

ARG ey H 300 # fqae awsia #§ 59 o gHe e difoe|



