U.P. RAJARSHI TANDON OPEN UNIVERSITY

University Campus, Shantipuram (Sector-F), Phaphamau
Allahabad - 211013
Adv. No. : 08/2015 Dated : 03-02-2015

Applications are invited for the following regular teaching & non teaching posts :-

(A) Teaching Posts (Regular) — (1) Directors (School of Health Sciences- SC-01, School of
Sciences-UR-01, School of Humanities-OBC-01) (2) Professors (Education-UR-01, Botany-
SC-01, English-SC-01, Political Science-OBC-01, Computer Science-UR-01) (3) Deputy
Director/Associate Professor (School of Humanities-SC-01) (4) Associate Professors
(Political Science-SC-01, Philosophy-UR-01) (5) Assistant Director/Assistant Professor
(School of Social Sciences-UR-01) (6) Assistant Professors (Computer Science-UR-01 &
OBC-01, Journalism & Mass Communication-UR-01 & SC-01, Ancient History-SC-01)

(B) Non Teaching Posts (Regular) — (1) Controller of Examination (UR-01), (2) Deputy
Registrar (SC-01) (3) Junior Clerk (OBC-01)

General Conditions : (1) Prescribed application form along with qualifications, pay scales &
other necessary general informations are available on University website www.uprtou.ac.in
(2) Duly completed application form along with self attested required enclosures & requisite
D.D. must reach by Registered Post/Speed Post only on or before dated 15-03-2015.

Registrar




U.P. Rajarshi Tandon Open University, Allahabad

Advt. No. : 08/2015 Dated : 03-02-2015

Applications are invited for the following posts :-

(B)  Non Teaching Posts (Regular) -
Particulars of Advertisement

SI. Name of Post No. of Posts | Reservation Pay Scale (in Rs.)

No. Category

1. Controller of Examination 01 UR 15600-39100 (Grade Pay Rs.
7600/-)

2. Deputy Registrar 01 SC 15600-39100 (Grade Pay Rs.
7600/-)

3. Junior Clerk 01 OBC 5200-20200 (Grade Pay Rs.
2000/-)

Qualifications

Controller of Examination :

(SI. No. - 1) (@) A Master's degree with at least 55% of the marks or its
equivalent grade of 'B' in the UGC seven point scale.

(b) Nine years' experience as Assistant Professor in the AGP of Rs.
6000 and above with experience in educational administration.

or

Comparable experience in research establishment and/or other
institutions of higher education.

or

Five years' of administrative experience as Assistant
Registrar/Assistant Controller of Examination or in an equivalent
post in Rs. 15600-39100 (PB-3) + Grade Pay of Rs. 5400.

(c) Teachers appointed to the post of Controller of Examination shall

be entitled to appropriate Grade Pay for this post and shall not
retain Academic Grade Pay of the teaching post held.

Deputy Registrar :

(SI. No. - 2) (@) A Master's degree with at least 55% of the marks or its
equivalent grade of 'B' in the UGC seven point scale.



(b) Nine years' experience as Assistant Professor in the AGP of Rs.
6000 and above with experience in educational administration.

or

Comparable experience in research establishment and/or other
institutions of higher education.

or

Five years' of administrative experience as Assistant Registrar or
in an equivalent post in Rs. 15600-39100 (PB-3) + Grade Pay of
Rs. 5400.

(c) Teachers appointed to the post of Deputy Registrar shall be
entitled to appropriate Grade Pay for this post and shall not retain
Academic Grade Pay of the teaching post held.

Junior Clerk :

(SI. No. - 3) (i) Intermediate (ii) Computer knowledge necessary.
Note :

1. Those who are in service should apply through proper channel.

2. The D.D. of Rs. 400/- for unreserved category, Rs. 300/- for OBC category, Rs. 200/-
for SC/ST category and disabled candidate will be made in favour of the Finance
Officer, U.P. Rajarshi Tandon Open University, Allahabad.

3. The duly completed application forms for the above posts should reach the University
latest by 15-03-2015 through Registered Post/Speed Post only. The application
received after due date will not be considered.

4. There will be 3% reservation for disabled persons

Candidate belonging to S.C./S.T. and O.B.C. category of Uttar Pradesh must attach
attested copy of their caste certificate along with the application form as per reservation
policy of the Uttar Pradesh Government. The OBC certificate must not be older than six
months on the last date of application.

6. The eligibility of candidate will be determined as on date of advertisement.

7. Preference will be given to the applicants possessing experience of working in the Open
and Distance Education System.

8. The fresh appointees shall be governed by new pension scheme.
Age as per State Govt. rules.
10. No T.A./D.A. shall be given for attending the interview.

11.  The University reserves the right not to fill any of the advertised post without assigning
any reason.

12.  Separate application form has to be submitted for each post.

Registrar



U.P. Rajarshi Tandon Open University, Allahabad

Advt. No. : 08/2015 Dated : 03-02-2015
Applications are invited for the following posts :-
(A)  Teaching Posts (Regular) -
Particulars of Advertisement
Sl Name of Post No. of School / Subject & Reservation Category Pay Scale
No. Posts (Prerevised)
(inRs.)
1. Director 03 School of Health Sciences (SC-01), School of | 37400-67000
Sciences (UR-01), School of Humanities (OBC- | (Grade Pay Rs.
01) 10000/-)
2. Professor 05 Education (UR-01), Botany (SC-01), English | 37400-67000
(SC-01), Political Science (OBC-01), Computer | (Grade Pay Res.
Science (UR-01) 10000/-)
3. | Deputy Director/ Associate| 01 | School of Humanities (SC-01) 37400-67000
Professor (Grade Pay Rs.
9000/-)
4, Associate Professor 02 Political Science (SC-01), Philosophy (UR-01) 37400-67000
(Grade Pay Rs.
9000/-)
5. Assistant Director / 01 School of Social Sciences (UR-01) 15600-39100
Assistant Professor (Grade Pay Rs.
6000/-)
6. Assistant Professor 05 Computer Science (UR-01 & OBC-01), 15600-39100
Journalism & Mass Communication (UR-01 & (Grade Pay Res.
SC-01), Ancient History (SC-01) 6000/-)

Director :
(SI. No. - 1)

Qualifications

(a) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/ relevant discipline
and published work of high quality, actively engaged in research with evidence of published
work with a minimum of 10 publications as books and/or research/policy papers, and,
(b) A minimum of ten years of teaching experience in university/college, and/or experience in
research at the University/ National level institutions/industries, including experience of
guiding candidates for research at doctoral level, and,
(c) Contribution to educational innovation, design of new curricula and courses, and
technology—mediated teaching learning process, and,
(d) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), shall be governed by the relevant provisions of
University Grants Commission (Minimum Qualifications for Appointment of Teachers and
other Academic Staff in Universities and College) and other measures for the maintenance of
Standards in Higher Education Regulations, 2010.

OR



An outstanding professional, with established reputation in the relevant field, who has made
significant contributions to the knowledge in the concerned/allied/relevant discipline, to be
substantiated by credentials.

Professor :
(SI. No. - 2)

(a) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/ relevant discipline
and published work of high quality, actively engaged in research with evidence of published
work with a minimum of 10 publications as books and/or research/policy papers, and,
(b) A minimum of ten years of teaching experience in university/college, and/or experience in
research at the University/ National level institutions/industries, including experience of
guiding candidates for research at doctoral level, and,
(c) Contribution to educational innovation, design of new curricula and courses, and
technology—mediated teaching learning process, and,
(d) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), shall be governed by the relevant provisions of
University Grants Commission (Minimum Qualifications for Appointment of Teachers and
other Academic Staff in Universities and College) and other measures for the maintenance of
Standards in Higher Education Regulations, 2010.

OR
An outstanding professional, with established reputation in the relevant field, who has made
significant contributions to the knowledge in the concerned/allied/relevant discipline, to be
substantiated by credentials.

Deputy Director / Associate Professor :
(SI. No. - 3)

(i) Good academic record with a Ph.D. Degree in the concerned/allied/relevant disciplines.

(i) A Master’s Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed).

(i) A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a University, College or
Accredited Research Institution/industry excluding the period of Ph.D. research with evidence
of published work and a minimum of 5 publications as books and/or research/policy papers.
(iv) Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process with evidence of having guided doctoral
candidates and research students.

(v) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), shall be governed by the relevant provisions of
University Grants Commission (Minimum Qualifications for Appointment of Teachers and
other Academic Staff in Universities and Colleges) and other measures for the maintenance of
Standards in Higher Education Regulations 2010.

Associate Professor :
(SI. No. - 4)

(i) Good academic record with a Ph.D. Degree in the concerned/allied/relevant disciplines.

(i) A Master’s Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed).

(i) A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a University, College or



Accredited Research Institution/industry excluding the period of Ph.D. research with evidence
of published work and a minimum of 5 publications as books and/or research/policy papers.
(iv) Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process with evidence of having guided doctoral
candidates and research students.

(v) A minimum score as stipulated in the Academic Performance Indicator (API) based
Performance Based Appraisal System (PBAS), shall be governed by the relevant provisions of
University Grants Commission (Minimum Qualifications for Appointment of Teachers and
other Academic Staff in Universities and Colleges) and other measures for the maintenance of
Standards in Higher Education Regulations 2010.

Assistant Director / Assistant Professor :
(SI. No. - 5)

(i) NET/SLET/SET shall remain the minimum eligibility condition for recruitment and
appointment of Assistant Professors in University;

Provided, how ever, that candidates who are or who have been awarded a Ph. D.
Degree in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D Degree) Regulations 2009, shall be exempted from the
requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in University.

(i) NET/SLET/SET shall not be required for such Master Degree Programmes in disciplines
for which NET/SLET/SET accredited test is not conducted.

(iii) A Minimum of 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) will be required at the Master’s degree level with good academic record for
those candidates to be recruited as teachers at any level from industries and research
institutions and at the entry level of Assistant Professor subject to the provisions in (i).

Provided that a relaxation of 5% may be provided from 55% to 50% of the marks to the
Ph.D Degree holders, who have obtained their Master’s Degree prior to 19 September, 1991.
(iv) The minimum requirements of a good academic record - 50% at Graduate degree level,
55% marks (or an equivalent grade in a point scale wherever grading system is followed) at the
master’s degree level and qualifying in the National Eligibility Test (NET), or an accredited
test (State Level Eligibility Test- SLET/SET), shall remain for the appointment of Assistant
Professor subject to the provision in (v).

(v) A relaxation of 5% shall be provided at the graduate and master’s degree level for the posts
reserved for Scheduled Caste/Scheduled Tribe/Differently- abled (physically and visually
differently-abled) categories for the purpose of eligibility and for assessing good academic
record during direct recruitment to teaching positions. The eligibility marks of 55% marks
(or an equivalent grade in a point scale wherever grading system is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based on only the
qualifying marks without including any grace mark procedures,

(vi) Relevant grade which is regarded as equivalent of 55% wherever the grading system is
followed by a recognized university shall also be considered eligible.

(vii) The period of time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not
be considered as teaching/research experience to be claimed for appointment to the teaching
positions.

Assistant Professor :
(SI. No. - 6)

(i) NET/SLET/SET shall remain the minimum eligibility condition for recruitment and
appointment of Assistant Professors in University;



Provided, how ever, that candidates who are or who have been awarded a Ph. D.
Degree in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of Ph.D Degree) Regulations 2009, shall be exempted from the
requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in University.

(i) NET/SLET/SET shall not be required for such Master Degree Programmes in disciplines
for which NET/SLET/SET accredited test is not conducted.

(i) A Minimum of 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) will be required at the Master’s degree level with good academic record for
those candidates to be recruited as teachers at any level from industries and research
institutions and at the entry level of Assistant Professor subject to the provisions in (i).

Provided that a relaxation of 5% may be provided from 55% to 50% of the marks to the
Ph.D Degree holders, who have obtained their Master’s Degree prior to 19 September, 1991.
(iv) The minimum requirements of a good academic record - 50% at Graduate degree level,
55% marks (or an equivalent grade in a point scale wherever grading system is followed) at the
master’s degree level and qualifying in the National Eligibility Test (NET), or an accredited
test (State Level Eligibility Test- SLET/SET), shall remain for the appointment of Assistant
Professor subject to the provision in (V).

(v) A relaxation of 5% shall be provided at the graduate and master’s degree level for the posts
reserved for Scheduled Caste/Scheduled Tribe/Differently- abled (physically and visually
differently-abled) categories for the purpose of eligibility and for assessing good academic
record during direct recruitment to teaching positions. The eligibility marks of 55% marks
(or an equivalent grade in a point scale wherever grading system is followed) and the
relaxation of 5% to the categories mentioned above are permissible, based on only the
qualifying marks without including any grace mark procedures,

(vi) Relevant grade which is regarded as equivalent of 55% wherever the grading system is
followed by a recognized university shall also be considered eligible.

(vii) The period of time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not
be considered as teaching/research experience to be claimed for appointment to the teaching
positions.

Note :

1. Those who are in service should apply through proper channel.

2. The D.D. of Rs. 400/- for unreserved category, Rs. 300/- for OBC category, Rs. 200/-
for SC/ST category and disabled candidate will be made in favour of the Finance
Officer, U.P. Rajarshi Tandon Open University, Allahabad.

3. The duly completed application forms for the above posts should reach the University
latest by 15-03-2015 through Registered Post/Speed Post only. The application
received after due date will not be considered.

There will be 3% reservation for disabled persons

Candidate belonging to S.C./S.T. and O.B.C. category of Uttar Pradesh must attach
attested copy of their caste certificate along with the application form as per reservation
policy of the Uttar Pradesh Government. The OBC certificate must not be older than six
months on the last date of application.

6. The eligibility of candidate will be determined as on date of advertisement.

7. Preference will be given to the applicants possessing experience of working in the Open
and Distance Education System.



10.
11.

12.
13.

14.

The fresh appointees shall be governed by new pension scheme.
Age as per State Govt. rules.
No T.A./D.A. shall be given for attending the interview.

The University reserves the right not to fill any of the advertised post without assigning
any reason.

Separate application form has to be submitted for each post.

The Candidates who had applied to our earlier Advertisement No. 05/07-08 dated
14-03-2008 for the post of Assistant Director/Assistant Professor (Social Sciences),
Assistant Professor (Computer Science), Advertisement No. 04/09-10 dated 08-02-
2010 for the post of Director (Sciences) & Advertisement No. 25/2010 dated 16-09-
2010 for the post of Director (Health Science), Professor (Education, Botany), Deputy
Director/Associate Professor (Humanities), Associate Professor (Political Science) have
to apply afresh in the light of new qualifications (not required to pay application fees).

Subjects in the different Schools of Studies are as below :-

(i) School of Health Sciences - Health Education, Nutrition, Food and Dietetics,
Nursing and para-medical services.

(i)  School of Sciences - Physics, Chemistry, Zoology, Botany, Mathematics,
Computer Science, Microbiology, Statistics, Bio-Chemistry, Food Technology.

(iii)  School of Humanities - Sanskrit & Prakrit Languages, Hindi and Modern
Indian Languages, English and Modern European Languages, Philosophy,
Psychology, Economics, Linguistics, Oriental Studies, Journalism and Mass
Communication, Urdu, Library and Information Science.

Registrar



